TOWN OF WEST SENECA TOWN SUPERVISOR
GARY DICKSON

TOWN COUNCIL
WILLIAM HANLEY
WILLIAM BAUER
JOSEPH CANTAFIO

LAUREN J. MASSET

RECREATION SUPERVISOR JEFFREY PIEKAREC
TO: Honorable Town Board / Town of West Seneca
FROM: Lauren J. Masset

Recreation Supervisor
DATE: July 13, 2020

RE: Addendum - July 2020

Please allow the Supervisor to execute the attached Addendums for the previously executed agreements for the Town
of West Seneca Facility usage for the following:

o West Seneca Fire District #4 (East Seneca)
o Loncar/ Southtowns Soccer

Note:

The novel coronavirus, COVID-19, has been declared a worldwide pandemic by the World Health Organization, and
COVID-19 is reported to be extremely contagious; and, the Centers for Disease Control and Prevention (CDC), New York
State Department of Health, Erie County Department of Health have all implemented guidelines and rules related to the
safety and reduction of spread of COVID-19; for the safety of the Parties, including the Licensee and its
owners/operators/employees/players/spectators the Parties desire to make this Addendum to the Non-Exclusive
Facilities Usage Permit & License Agreement previously executed in consideration of the circumstances described above.

West Seneca Youth & Recreation Email: Imasset@twsny.org
Mailing Address: 1250 Union Rd, West Seneca, NY 14224 Website: www.westseneca.net
Office Address: 1300 Union Rd, West Seneca, NY 14224 /\;Cx Facebook: West Seneca Youth & Recreation
Telephone Number: 716-674-6086 { (//' Twitter: WS_REC



ADDENDUM TO
NON-EXCLUSIVE FACILITIES
USAGE PERMIT & LICENSE AGREEMENT
TOWN OF WEST SENECA RECREATION DEPARTMENT

This Addendum to Non-Exclusive Facilities Usage Permit & License Agreement (the
“Agreement”) is by and between the Town of West Seneca, located at 1250 Union Road, West
Seneca, New York (the “Town”), and the Licensee Southtowns Soccer, 88 Greenhill Terrace,
West Seneca, NY, 14224 (the “Licensee”) (collectively, the “Parties™), and is effective the date it
was executed on behalf of the Town (the “Effective Date”).

Recitals

WHEREAS, the Licensee and the Town previously entered into a License Agreement for
use of Town Facilities; and

WHEREAS, the novel coronavirus, COVID-19, has been declared a worldwide pandemic
by the World Health Organization, and COVID-19 is reported to be exiremely contagious; and '

WHEREAS, the Centers for Disease Control and Prevention (CDC), New York State
Department of Health, Erie County Department of Health have all implemented guidelines and
rules related to the safety and reduction of spread of COVID-19;

WHEREAS, for the safety of the Parties, including the Licensee and its
owners/operators/employees/players/spectators the Parties desire to make this Addendum to the
Non-Exclusive Facilities Usage Permit & License Agreement previously executed in
consideration of the circumstances described above.

NOW, THEREFORE, the Parties agree as follows:

L The Parties acknowledge that there is a COVID-19 public health emergency and
that Licensee, including its owners/operators/employees/players/spectators, must take
precautions to help protect again the spread of COVID-19.

2 The Licensee will ensure that the organization adheres to all guidelines and rules
made by the Centers for Disease Control and Prevention (CDC), New York State Department of
Health, Erie County Department of Health, and Town of West Seneca, if applicable, and any
changes to those guidelines and rules. It will be the responsibility of the Licensee to be abreast
of any changes to aforementioned guidelines and rules.

3 The Licensee must sign the affirmation regarding Interim Guidance for Sports and
Recreation provided by New York State affirming they have read and understand their obligation
to operate in accordance with the guidance and provide proof of the signing of the affirmation to
the Town prior to use of the Town’s Facility. The affirmation may be found at
https://www.governor.ny.gov/sites/governor.ny.gov/files/atoms/files/SportsAndRecreationMaste




tGuidance.pdf. = Such affirmation must be and proof of signature submitted with the return of
this executed Agreement.

4, The Licensee is solely responsible for the preparation of their written safety plan
as required by New York State Department of Health. Said written safety plan shall be
submitted to the Town with the return of this executed Agreement,

5. It is the sole responsibility of the Licensee to enforce the guidelines set forth by
the New York State Department of Health. Such failure to adhere to or enforce the guidelines
may lead to police intervention and possible charges for those individuals not following the
guidelines pursuant to the Governor’s Executive Order 202 and New York State Public Health

Law Section 12-b.

6. In the event the Licensee fails to remain complaint with provisions of Paragraph
14 of this Agreement, the Town in its sole discretion may terminate this Agreement and/or

prohibit the Licensee use of the Facilities.

% The Licensee, on behalf of its owners/operators/employees/players/spectators,
acknowledge the contagious nature of COVID-19 and further acknowledge that such exposure or
infection may result in personal injury, illness, permanent disability, or death. The Licensee
hereby forever releases and waives any right to bring suit against the Town of West Seneca, and
its officers, directors, managers, officials, trustees, agents, employees, or other representatives in
connection with exposure, infection, and/or spread of COVID-19 related to utilizing the Town’s
Facility. The Licensee understands that this waiver means they give up their right to bring any
claims including for personal injuries, death, disease or property losses, or any other loss,
including but not limited to claims of negligence and give up any claim seeking damages,

whether known or unknown, foreseen or unforeseen.

8. All other terms of the prior License Agreement between the Parties not modified
herein shall remain in full force and effect.

9. This Agreement contains the entire agreement between the Parties. All prior
negotiations, statements, or representations are merged herein. The Parties acknowledge that they
have not made or relied upon any representations, statements, or agreements except those

specifically set forth herein.

TOWN OF WEST SENECA Southtowns Soccer

By: 7
Gary A. Dickson
Title: Supervisor
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zfiﬁ New York Forward

Business Affirmation

We have received your reopening affirmation on 06/27/2020 at 03:32 pm.

Print or take a screenshot of this page for your records.

Your next step is to create and post your NY Forward Business Safety Plan.
Download the NY Forward Business Safety Plan Template

! am the owner or agent of the business listed. | have reviewed the New York State interim
guidance for business re-opening activities and operations during the COVID-19 public
health emergency and | affirm that | have read and understand my obligation to operate in

accordance with such guidance.

Southtowns soccer
Sports and Recreation
Michelle Loncar
(£18) 870-6377
mloncar5023@gmail.com
88 Greenhill Terr
West Seneca, NY 14224
Erie County

https/ierms npgovis3fny -forward-affirmation /27120, 3133 PM
Page i ai il



Each business or entity, including those that have been designated as essential under Empire State
Development's Essentlal Business Guidance, must develop a written Safety Plan outlining how lts workplace
will prevent the spread of COVID-19. A business may fill out this template to fulfill the requirement, or may
develop its own Safety Plan. This plan does not need to be submitted o a state agency for approval but
must be retained on the premises of the business and must made available to the New York State
Department of Health (DOH) or local health or safety authorities in the event of an inspection.

Business owners should refer to the State’s industry-specific guidance for more Information on how to safely
operate. For a list of regions and sectors that are authorized to re-open, as well as detalled guidance for each

sector, please visit: forward.ny.gov. If your industry is not included in the posted guidance but your
businesses has been operating as essential, please refer to ESD's Essential Businass Guidance and adhere

to the guidelines within this Safety Plan. Please continue to regularly check the New York Forward site for
guidance that is applicable to your business or certain parts of your business functions, and consult the state

and federal resources listed below.

COVID-19 Reopening Safety Plan

Name of Bu in

Industry:

Rddreggz

Owner/Manager of Business:

Human Resources Representative and Ceontact Information, if applicable:

f. PEOPLE
A. Physical Distancing. To ensure employees comply with physical distancing requirements, you agree
that you will do the following:

el Ensure 6 ft. distance between personnel, unless safety or core function of the work activity requires
shorter distance. Any time personnel are less than 6 ft. apart from one anothet, personnel must

wear acceptable face coverings.

Tightly confined spaces will be occupied by only one Individual at a time, unless alt occupants are
wearing face coverings. If occupied by more than one person, will keep occupancy under 50% of

maximum capacity.




Post social distancing markers using tape or signs that denote 6 ft. of spacing in commonly used
and other applicable areas on the site (e.g. clock infout stations, health screening stations)

Limit in-person gatherings as much as possible and use tele- or video-conferencing whenever
possible. Essential in-person gatherings (e.g. meetings) should be held in open, well-ventilated
spaces with appropriate social distancing among participants.

Establish designated areas for pick-ups and deliveries, limiting contact to the extent possible.

List common situations that may not allow for 6 ft. of distance between individuals. What measures
will you implement to ensure the safety of your employees in such situations?

R
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How you will manage Industry-specific physical social distancing (e.g., shift changes, lunch breaks)

i, PLACES

A. Protective Equipment. To ensure employees comply with protective equipment requirements, you
agree that you will do the following:

Employers must provide employees with an acceptable face covering at no-cost to the employee
and have an adequate supply of coverings in case of replacement.

What quantity of face coverings — and any other PPE — will you need to procure to ensure that
You always have a sufficient supply on hand for employees and visitors? How will you procure
these supplies?

THE SPREAD.




Face coverings must be cleaned or replaced after use or when damaged or soiled, may not be
shared, and should be properly stored or discarded.

What policy will you implement to ensure that PPE is appropriately cleaned, stored, and/or discarded?

Limit the sharing of objects and discourage touching of shared surfaces; or, when in contact with
shared objects or frequently touched areas, wear gloves (trade-appropriate or medical); or, sanltize

or wash hands before and afier contact.

List common objects that are likely to be shared between employees. What measures will you
implement to ensure the safety of your employees when using these objects?
ST e P R e

B. Hyglene and Cleaning. To ensure employees comply with hygiene and cleaning requirements, you
agree that you will do the following:

Adhere to hygiene and sanitation requirements from the Cénters for Disease Control and Prevention
(CDC) and Depaitment of Healih (DOH) and maintain cleaning logs on site that document date, time,

and scope of cleaning.

Who will be responsible for maintaining a cleaning log? Where will the log be kept?

57 Provide and malntain hand hygiene stations for personnel, including handwashing with soap, water, -
and paper towels, or an alcohol-based hand sanitizer containing 0% or more alcohol for areas

where handwashing is not feasible.

Where on the work location will you provide employees with access to the appropriate hand

HESRREAD,




Conduct regular cleaning and disinfection at least after every shift, daily, or more frequently as
needed, and frequent cleaning and disinfection of shared objects {e.g. tools, machinery} and
surfaces, as well as high transit areas, such as restrooms and common areas, must be compleied.

What poliicies will you implement to ensure regular cleaning and disinfection of Your worksite and
any shared objects or materials, using /2 roduct_s identified as effective against COVID-19?

C. Communication. To ensure the business and its employees comply with communication requirements,
you agree that you will do the following:

Post signhage throughout the site to remind personnel to adhere to proper hygiene, social distancing
rules, appropriate use of PPE, and cleaning and disinfecting protocols.

stabHsh a communication plan for employees, visitors, and customers with a consistent means to
provide updated information.

Malntain a continuous log of every person, including workers and visitors, who may have close
contact with other indlviduals at the work site or area; excluding deliveries that are performed with
appropriate PPE or through contactless means; excluding customers, who may be encouraged to
provide contact information to be logged but are not mandated to do so.

Which employee(s) will be in charge of maintdining a log of each person that enters the site
(excluding customers and deliveries that are performed with appropriate PPE or through contactless

means), and where will the log be kepit?

If a worker tests positive for COVID-19, employer must immediately notify state and local health
departments and cooperate with contact tracing efforts, including notification of potential
contacts, such as workers or visitors who had close contact with the individual, while maintaining
confidentiality required by state and federal law and regulations.

If g worker tests positive for COVID-19, which employee(s) will be responsible for notifying state and
local health departments?




A, Screening. To ensure the business ang its employees comply with protective equipment Fequirements,
you agree that you wilj do the following:

work each day and for essential visitors, asking about (1) CoviD-19 Symptoms in
VID-19 test in Past 14 days, and/or (3) close contact with confirmed or

Suspected COVID-19 case In past 14 days. Assessment responses must pe reviewed every day and
such review must pe documented.

ts, you agree that You will do the following:

Hav‘e a plan for Cleaning, disinfection, and contact tracing in the event of 3 positive case.

In the case of an employee testing positive for COVID-19, how will you clean the applicable
contaminated areqs? What products identifled as effective against COVID-19 wiyy You need and how

will you acquire them?




Please use this space to provide additional details about your business’s Safety Plan, including

anything to address specific industry guidance.

03
24

ce

Staying up to date on indusiry-specific guidan

.
.

you will

£

nce that Is being issued by the State

he guida

up to dateont

you stay

ensure that

To

forward.ny.goy

s at

rde
d of the avallability of

utive O

c
ifie

and applicable Exe

website at
ecutivecrders on a

iov/ex:

ult the NY Forward

Cons

rnot

ve

basis or whene

periodic

COVEITIOnIT

ince

guida

new

LIVES.

34

e

SA




State and Federal Resources for Businesses and Entities

As these resources are frequently updated, please stay current on state and federal guidance issued in
response io COVID-19.

General Information
New York State Department of Health {DOH) Hovel Coronavirus (COVID-19) Website

Centers for Disease Control and Prevention (CDC) Coronavirus {COVID-19) Wabsiie
Qccupational Safety and Health Adminisiration {OSHA} COVID-19 Website

Workplace Guidance
CDC Guidance for Businesseas and Emplovers to Plan, Prepare and Respond io Coronavirus

Disease 20192
OSHA Guidance on Preparing Workplacas for COVID-19

Personal Protective Equipment Guidance
DOH Interim Guidance on Executive Order 202.16 Requiring Face Coverings for Public and

Private Employees
OSHA Personal Proiactive Fdauipment

Cleaning and Disinfecting Guidance
Hew York Staie Departinent of Environimiental Conservation (DEC) Registered Dishifactanis of COVID-19

DOH Interim Guidance for Cleaning and Disinfection of Public and Private Facllities for COVID-2

CDC Cleaning and Disinfecting Facilities

Screening and Testing Guidance
DOH COVID-i9 Testing
CEC COVID-19 Sympioms




ADDENDUM TO
NON-EXCLUSIVE FACILITIES
USAGE PERMIT & LICENSE AGREEMENT
TOWN OF WEST SENECA RECREATION DEPARTMENT

This Addendum to Non-Exclusive Facilities Usage Permit & License Agreement (the
“Agreement”) is by and between the Town of West Seneca, located at 1250 Union Road, West
Seneca, New York (the “Town”), and the Licensee West Seneca Fire District #4, located at 100
Lien Road, West Seneca, NY, 14224 (the “Licensee™) (collectively, the “Parties”), and is
effective the date it was executed on behalf of the Town (the “Effective Date”).

Recitals

WHEREAS, the Licensee and the Town previously entered into a License Agreement for
use of Town Facilities; and

WHEREAS, the novel coronavirus, COVID-19, has been declared a worldwide pandemic
by the World Health Organization, and COVID-19 is reported to be extremely contagious; and

WHEREAS, the Centers for Disease Control and Prevention (CDC), New York State
Department of Health, Erie County Department of Health have all implemented guidelines and
rules related to the safety and reduction of spread of COVID-19;

WHEREAS, for the safety of the Parties, including the Licensee and its
owners/operators/employees/players/spectators the Parties desire to make this Addendum to the
Non-Exclusive Facilities Usage Permit & License Agreement previously executed in
consideration of the circumstances described above.

NOW, THEREFORE, the Parties agree as follows:

1. The Parties acknowledge that there is a COVID-19 public health emergency and
that Licensee, including its owners/operators/employees/players/spectators, must take
precautions to help protect again the spread of COVID-19.

2 The Licensee will ensure that the organization adheres to all guidelines and rules
made by the Centers for Disease Control and Prevention (CDC), New York State Department of
Health, Erie County Department of Health, and Town of West Seneca, if applicable, and any
changes to those guidelines and rules. It will be the responsibility of the Licensee to be abreast
of any changes to aforementioned guidelines and rules.

3. The Licensee must sign the affirmation regarding Interim Guidance for Sports and
Recreation provided by New York State affirming they have read and understand their obligation
to operate in accordance with the guidance and provide proof of the signing of the affirmation to
the Town prior to use of the Town’s Facility. The affirmation may be found at
https://www.governor.ny.gov/sites/governor.ny.gov/files/atoms/files/SportsAndRecreationMaste




rGuidance.pdf.  Such affirmation must be and proof of signature submitted with the return of
this executed Agreement.

4. The Licensee is solely responsible for the preparation of their written safety plan
as required by New York State Department of Health. Said written safety plan shall be
submitted to the Town with the return of this executed Agreement.

5. It is the sole responsibility of the Licensee to enforce the guidelines set forth by
the New York State Department of Health. Such failure to adhere to or enforce the guidelines
may lead to police intervention and possible charges for those individuals not following the
guidelines pursuant to the Governor’s Executive Order 202 and New York State Public Health
Law Section 12-b.

6. In the event the Licensee fails to remain complaint with provisions of Paragraph
14 of this Agreement, the Town in its sole discretion may terminate this Agreement and/or
prohibit the Licensee use of the Facilities.

7. The Licensee, on behalf of its owners/operators/employees/players/spectators,
acknowledge the contagious nature of COVID-19 and further acknowledge that such exposure or
infection may result in personal injury, illness, permanent disability, or death. The Licensee
hereby forever releases and waives any right to bring suit against the Town of West Seneca, and
its officers, directors, managers, officials, trustees, agents, employees, or other representatives in
connection with exposure, infection, and/or spread of COVID-19 related to utilizing the Town’s
Facility. The Licensee understands that this waiver means they give up their right to bring any
claims including for personal injuries, death, disease or property losses, or any other loss,
including but not limited to claims of negligence and give up any claim seeking damages,
whether known or unknown, foreseen or unforeseen.

8. All other terms of the prior License Agreement between the Parties not modified
herein shall remain in full force and effect.

9. This Agreement contains the entire agreement between the Parties. All prior
negotiations, statements, or representations are merged herein. The Parties acknowledge that they
have not made or relied upon any representations, statements, or agreements except those
specifically set forth herein.

TOWN OF WEST SENECA West Seneca Fire District #4
By: By:
Gary A. Dickson Name:

Title: Supervisor Title:



<.

Each business or entity, including those that have been designated as essential under Empire State
Development's Essential Business Guidance, must develop a written Safety Plan outlining how its workplace
will prevent the spread of COVID-19. A business may fill out this template to fulfill the requirement, or may
develop its own Safety Plan. This plan does not need to be submitted to a state agency for approval but
must be retained on the premises of the business and must made available to the New York State
Department of Health (DOH) or local health or safety authorities in the event of an inspection.

Business owners should refer to the State’s industry-specific guidance for more information on how to safely
operate. For a list of regions and sectors that are authorized to re-open, as well as detailed guidance for each
sector, please visit: forward.ny.gov. If your industry is not included in the posted guidance but your
businesses has been operating as essential, please refer to ESD's Essential Business Guidance and adhere
to the guidelines within this Safety Plan. Please continue to regularly check the New York Forward site for
guidance that is applicable to your business or certain parts of your business functions, and consult the state

and federal resources listed below.

COVID-19 Reopening Safety Plan
Name of Business:
Last Seacca Tire Company wesk Seneca Fire Disy &Y
Industry: :
[\l\ Y] i’\\xC\Q A \
Address:
\00 Lein Ry Wesyr Seneca MY, Y 224
Con.tact Information:
T -39) -HT1g
Owner/Manager of Business: )
Norman £, Locwer  ( ASSH . CHTQC)

Human Resources Representative and Contact information, if applicable:

I. PEOPLE
A. Physical Distancing. To ensure employees comply with physical distancing requirements, you agree
that you will do the following:

, %, Ensure 6 ft. distance between personnel, unless safety or core function of the work activity requires
a shorter distance. Any time personnel are less than 6 ft. apart from one another, personnel must

wear acceptable face coverings.

Tightly confined spaces will be occupied by only one individual at a time, unless all occupants are
~~ wearing face coverings. If occupied by more than one person, will keep occupancy under 50% of

maximum capacity.




@ Post social distancing markers using tape or signs that denote 6 ft. of spacing in commonly used
-~ and other applicable areas on the site (e.g. clock infout stations, health screening stations)

E Limit in-person gatherings as much as possible and use tele- or video-conferencing whenever
possible. Essential in-person gatherings (e.g. meetings) should be held in open, well-ventilated
spaces with appropriate social distancing among participants.

[ﬁ Establish designated areas for pick-ups and deliveries, limiting contact to the extent possible.

List common situations that may not allow for 6 ft. of distance between individuals. What measures
will you implement to ensure the safety of your employees in such situations?

How you will manage engagement with customers and visitors on these requirements (as applicable)?

How you will manage industry-specific physical social distancing (e.g., shift changes, lunch breaks)
(as applicable)?

Ii. PLACES
A. Protective Equipment. To ensure employees comply with protective equipment requirements, you
agree that you will do the following:

@' Employers must provide employees with an acceptable face covering at no-cost to the employee
and have an adequate supply of coverings in case of replacement.

What quantity of face coverings — and any other PPE — will you need to procure to ensure that
you always have a sufficient supply on hand for employees and visitors? How will you procure

these supplies?

7S LIVES.
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@ Face coverings must be cleaned or replaced after use or when damaged or soiled, may not be
~ shared, and should be properly stored or discarded.

What policy will you implement to ensure that PPE is appropriately cleaned, stored, and/or discarded?

E\E Limit the sharing of objects and discourage touching of shared surfaces; or, when in contact with
shared objects or frequently touched areas, wear gloves (trade-appropriate or medical); or, sanitize

or wash hands before and after contact.

List common objects that are likely to be shared between employees. What measures will you
implement to ensure the safety of your employees when using these objects?

B. Hygiene and Cleaning. To ensure employees comply with hygiene and cleaning requirements, you
agree that you will do the following:

[_“ Adhere to hygiene and sanitation requirements from the Centers for Disease Control and Prevention
(CDC) and Department of Health (DOH) and maintain cleaning logs on site that document date, time,

and scope of cleaning.

Who will be responsible for maintaining a cleaning log? Where will the log be kept?

@] Provide and maintain hand hygiene stations for personnel, including handwashing with soap, water,
and paper towels, or an alcohol-based hand sanitizer containing 60% or more alcohol for areas

where handwashing is not feasible.

Where on the work location will you provide employees with access to the appropriate hand
hygiene and/or sanitizing products and how will you promote good hand hygiene?

Irei3l THE SPREAD.




A

Conduct regular cleaning and disinfection at least after every shift, daily, or more frequently as
needed, and frequent cleaning and disinfection of shared objects (e.g. tools, machinery) and
surfaces, as well as high transit areas, such as restrooms and common areas, must be completed.

What policies will you implement to ensure regular cleaning and disinfection of your worksite and
any shared objects or materials, using products identified as effective against COVID-19?

C. Communication. To ensure the business and its employees comply with communication requirements,
you agree that you will do the following:

i

S

Post signage throughout the site to remind personnel to adhere to proper hygiene, social distancing
rules, appropriate use of PPE, and cleaning and disinfecting protocols.

Establish a communication plan for employees, visitors, and customers with a consistent means to
provide updated information.

Maintain a continuous log of every person, including workers and visitors, who may have close
contact with other individuals at the work site or area; excluding deliveries that are performed with
appropriate PPE or through contactless means; excluding customers, who may be encouraged to
provide contact information to be logged but are not mandated to do so.

Which employee(s) will be in charge of maintaining a log of each person that enters the site
(excluding customers and deliveries that are performed with appropriate PPE or through contactless

means), and where will the log be kept?

NG/Y”\&\A ? _Loewes

If a worker tests positive for COVID-19, employer must immediately notify state and local health
departments and cooperate with contact tracing efforts, including notification of potential
contacts, such as workers or visitors who had close contact with the individual, while maintaining

confidentiality required by state and federal law and regulations.

If a worker tests positive for COVID-19, which employee(s) will be responsible for notifying state and
local health departments?

F3ee)a] THE SPREAD.




lil. PROCESS
A. Screening. To ensure the business and its employees comply with protective equipment requirements,
you agree that you will do the following:

g Implement mandatory health screening assessment (e.g. questionnaire, temperature check) before
- employees begin work each day and for essential visitors, asking about (1) COVID-19 symptoms in

past 14 days, (2) positive COVID-19 test in past 14 days, and/or (3) close contact with confirmed or
suspected COVID-19 case in past 14 days. Assessment responses must be reviewed every day and

such review must be documented.

What type(s) of daily health and screening practices will you implement? Will the screening be done
before employee gets to work or on site? Who will be responsible for performing them, and how will

those individuals be trained?

AL Membas  (Perg é o'{'uilx/ Weaiy, Ched Tﬁﬂe/s.:cw vF §i%iaesg

If screening onsite, how much PPE will be required for the responsible parties carrying out the
screening practices? How will you supply this PPE?

B. Contact tracing and disinfection of contaminated areas. To ensure the business and its employees
comply with contact tracing and disinfection requirements, you agree that you will do the following:

B Have a plan for cleaning, disinfection, and contact tracing in the event of a positive case.

In the case of an employee testing positive for COVID-19, how will you clean the applicable
contaminated areas? What products identified as effective against COVID-19 will you need and how

will you acquire them?

In the case of an employee testing positive for COVID-19, how wiill you trace close contacts in the
workplace? How will you inform close contacts that they may have been exposed to COVID-19?

STAY I3 {e]1=5 " prieli THE SPREAD.
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IV. OTHER

Please use this space to provide additional details about your business’s Safety Plan, including
anything to address specific industry guidance.

Sobrbate 0@ w0 Sua ihized  WFYY qqcn Pergen gses gk

Staying up to date on industry-specific guidance:
To ensure that you stay up to date on the guidance that is being issued by the State, you will:
D Consult the NY Forward website at forward.ny.gov and applicable Executive Orders at

governor.ny.gov/executiveorders on a periodic basis or whenever notified of the availability of
new guidance.
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State and Federal Resources for Businesses and Entities

As these resources are frequently updated, please stay current on state and federal guidance issued in
response to COVID-19.

General Information
New York State Department of Health (DOH) Novel Coronavirus (COVID-19) Website

Centers for Disease Control and Prevention (CDC) Coronavirus {(COVID-19) Website
Occupational Safety and Health Administration (OSHA) COVID-19 Website

Workplace Guidance
CDC Guidance for Businesses and Employers to Plan, Prepare and Respond to Coronavirus
Disease 2019
OSHA Guidance on Preparing Workplaces for COVID-19

Personal Protective Equipment Guidance
DOH Interim Guidance on Executive Order 202.16 Requiring Face Coverings for Public and

Private Employees
OSHA Personal Protective Equipment

Cleaning and Disinfecting Guidance
New York State Department of Environmental Conservation (DEC) Registered Disinfectants of COVID-19

DOH Interim Guidance for Cleaning and Disinfection of Public and Private Facilities for COVID-19

CDC Cleaning and Disinfecting Facilities

Screening and Testing Guidance
DOH COVID-19 Testing
CDC CQOVID-19 Symptoms




